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CHAPTER 1

1-1. PURPOSE. This regulation sets forth the mission and major functions for the US Army
Research, Development and Engineering Command (RDECOM), and prescribes the
relationships with higher and collateral headquarters.

1-2. MISSION. The mission of RDECOM is to develop, integrate, and sustain decisive
technology-enabled capabilities to ensure the dominance of our Warfighters today and in the
future. '

1-3. ESTABLISHMENT. The RDECOM, headquartered at the Aberdeen Proving Ground
(APG), Maryland (MD), is a major subordinate command (MSC) of the US Army Materiel
Command (AMC) and was established 1 March 2004 by AMC Permanent Orders 049-2, 18
February 2004.

1-4. DEFINITIONS. See Appendix A.

1-5. CHANGES TO RDECOM REGULATION 10-1. It is the continuing responsibility of
RDECOM managers to review the structure and functions of their organizations in light of
current and anticipated missions, workloads, and the capacity and potential of their work force.
RDECOM organizational and functional modifications and issues will be staffed through the
appropriate G-8 channels. When it is then determined that a reorganization is required, an
organization package will be prepared and processed in accordance with published AMC and
RDECOM guidance. RDECOM managers and subordinate organizations are encouraged to
develop local Mission and Functions regulations for their own organizations, but are not
mandated to do so. ‘
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CHAPTER 2
ORGANIZATIONAL PERSPECTIVE
2-1. VISION. To be recognized as the preeminent world leader in research, development and
engineering (RDE) of systems whose hallmark is trans1t10n1ng the right technology in the

shortest time to our Soldiers.

2-2. CONCEPT OF OPERATIONS.

RDECOM is a MSC of AMC. This command will generate scientific discoveries and rapidly
mature, integrate, and demonstrate emerging technologies to field with the right equipment, in
the shortest time, for our Soldiers. RDECOM will improve management, coordination and
integration of Army RDE by continuously seeking to improve the quality (efficiency and
effectiveness) of our operating processes and procedures and by expanding working relationships
with other Army elements, industry, academia, other services, and other government agencies.
Additionally, international partnerships are strengthened through RDECOM’s Forward Element
Commands around the world and deployment of Field Assistance in Science and Technology
(FAST) liaisons to Combatant Commanders in all theaters which directly link real-time
technology solutions to Warfighter requirements.

The RDECOM consists of the following elements:

a. HQ Staff comprised of Command Group, Personal Staff, Special Staff, and Coordmatmg
Staff elements located at APG, MD and Fort Belvoir, Virginia (VA).

b. Army Research Laboratory (ARL), Adelphi, MD.
¢. Army Materiel Systems Analysis Activity (AMSAA), APG, MD.

d. Aviation and Missile Research, Development and Engineering Center (AMRDEC),
Redstone Arsenal, Huntsville, Alabama.

e. Armament Research, Development and Engineering Center (ARDEC), Picatinny Arsenal,
New Jersey.

f Communications-Electronics Research, Development and Engineering Center (CERDEC),
Fort Monmouth, New Jersey.

g. Tank-Automotive Research, Development and Engineering Center (TARDEC), Warren,
Michigan.

h. Natick Soldier Research, Development and Engineering Center (NSRDEC), Natick,
Massachusetts.
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i. Edgewood Chemical Biological Center (ECBC), APG, MD.
j. Simulation and Training Technology Center (STTC), Orlando, Florida.
k. RDECOM Forward Element Commands (RFEC):

(1) RFEC-Atlantic, London, England.

(2) RFEC-Pacific, Ft Shafter, Hawaii.

(3) RFEC-Americas, Santiago, Chile.
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CHAPTER 3

COMMAND GROUP

3-1. COMMANDING GENERAL |

MISSION

a. Direct accomplishment of the RDECOM mission and command and control all elements
and personnel of the Command.

b. Serve as the Army’s Executive Agent for research, development, and acquisition of
Chemical/Biological defense (non-medical materiel). '

c. Serve as Program Analysis and Integration Officer (PAIO) and execute tasks directed by
the Chemical Biological Defense Program (CBDP) Implementation Plan in keeping with the
provisions of Public Law 103-160.

- 3-2. EXECUTIVE DEPUTY TO THE COMMANDING GENERAL
MISSION

a. Serve as Executive Deputy to the Commanding General as delegated.

b. Provide supervision and direction to those elements of the Command as directed by the
- Commanding General, RDECOM, with special emphasis on Plans and Program Integration.

c. Perform AMC-delegated, Army-wide responsibility as the Functional Chief’s
Representative for Engineers and Scientists (Non-construction), Career Program 16.

3-3. DEPUTY COMMANDING GENERAL

MISSION

a. Serve as Deputy to the Commanding General as delegated.

Commanding General, RDECOM, with special emphasis on global/international Warfighter
requirements.
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3-4. CHIEF OF STAFF

MISSION

a. Coordinate and synchronize the Command Staff.

b. Provide supervision and direction to those elements of the Command as directed by the
Commanding General, Executive Deputy to the Commanding General, and the Deputy
Commanding General, RDECOM.

c. Provide executive assistance to the Commanding General, Executive Deputy to the
Commanding General, and the Deputy Commanding General, RDECOM on general

management matters.

d. Act for the Commanding General in his absence.

3-5. COMMAND SERGEANT MAJOR

MISSION

To provide advice and recommendations on individual soldier training, soldier morale and
welfare matters, and noncommissioned officer (NCO) development to the Commanding General,
RDECOM and staff.

FUNCTIONS

a. Serve as mentor and counselor for subordinate command sergeants major.
b. Lead a composite team of sergeants major at APG.

c¢. Provide programmatic emphasis for soldier retention, NCO professional development, and
quality of life initiatives for Soldiers of all ranks throughout the Command.

d. Administer Consideration of Others program, Equal Opportunity program, and Annual
Soldier/NCO of the Year.
3-6. EXECUTIVE OFFICER
MISSION

To serve as the Executive Officer to the Commanding General providing direction, assistance,
and support for all operations and activities.
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FUNCTIONS
a. Inform Command Group of critical developments and provide or obtain expert advice on
all administrative aspects of problems or situations. Provide management information, advice,

and assistance to the Command Group on all programs/projects assigned.

b. Coordinate detailed planning of visits and events requiring Commanding General
participation with supporting staff elements.

c. Advise staff on Commanding General’s intent.

3-6. SECRETARY OF THE GENERAL STAFF

. MISSION

To provide direct support to the Command Group in order to facilitate performance and assist the
day-to-day operations. Provide staff action control, correspondence management, and
administrative and protocol support to the Command Group. Serve as a facilitator between the
Command Group and external organizations, the headquarters staff, and subordinate commands.
Manage and control the Edgewood Conference Center for use by internal and external
customers.

FUNCTIONS

a. Central focal point for RDECOM Command Group support. Provide guidance and
assistance to subordinate commands, higher headquarters, government, and outside agencies.

b. Analyze and process, verify format, coordination, and packaging of correspondence
prepared by elements of the RDECOM staff for signature within the Command Group. Establish
record in correspondence tracking database. Review all correspondence to include certificates
and awards that require the Commanding General’s signature/approval.

c. Make electronic distribution of information to HQRDECOM staff and subordinate
organizations.

d. Process all RDECOM Policy Memorandums. Provide guidance and ensure proper
coordination and distribution to subordinate element directors and RDECOM Policy InfoLink

_posting.

e. Provide guidance to HQRDECOM staff and subordinate organizations on correspondenée
and educate the staff to meet standards.

f. Provide administrative support to the HQRDECOM Command Group. Proponent for
RDECOM Memorandum 25-50, RDECOM Organizational Chart, and HQRDECOM roster.
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g. Coordinate and oversee input to the command Master Activity Calendar (MAC).

h. Provide oversight of conference room scheduler and back-up video teleconferencing
support in E5101 Main Conference Room and commander’s Conference Room for
HQRDECOM staff.

i. Manage the RDECOM Conference Center to include scheduling, maintenance (facility and
equipment), safety and fire compliance, payment, tracking tenant usage, and set-up for VIP
visits.

j. Coordinate protocol for command visits and official headquarters functions. Prepare
sequence of events, scripts, itineraries and agendas as necessary.

k. Coordinate and execute protocol responsibilities in support of the HQRDECOM
Command Group, to include change of command, retirement ceremonies, promotions, etc.

1. Schedule changes of command, high visibility meetings to include foreign visits, and
official headquarters functions. Prepare itineraries and agendas, as necessary.

m. Serve as custodian of the Secretary of the Army Contingency Fund IAW AR 37-47.
n. Proponent for the weekly Distinguished Visitors report to AMC.
0. Maintain and control flag inventory. Establish accountability for those items that are lent

out to other tenant activities. Maintain the Commanding General’s gift closet inventory.

3.7 OFFICE OF THE INSPECTOR GENERAL

MISSION

To determine the state of economy, efficiency, discipline, morale, esprit de corps, and readiness
throughout RDECOM and the US Army Garrison, APG, and Adelphi Laboratory Center.

FUNCTIONS

a. Conduct compliance/systemic and special inspections of HQRDECOM and subordinate
elements, prepare reports, and monitor corrective actions in accordance with AR 20-1 and other
regulatory guidance.

b. Conduct investigations as required by the Commanding General or higher authority.

c. Accept and act upon complaints and requests for assistance from military personnel and
family members, civilian employees, and the general public in accordance with AR 20-1.

d. Prepare, document, and analyze case workload and submit periodic reports.
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‘e. Provide oversight, guidance, and analysis to management/staff at HQRDECOM,
subordinate elements, and subordinate Inspector General (IG) office staff on policies/programs,
procedures, and accomplishments, including special interest items.

f. Exercise staff supervision over RDECOM subordinate IG Offices to include assistance
visits. Provide oversight and guidance to subordinate IG Office staff regarding command
policies and procedures.

g. Provide IG support to all subordinate RDECOM organizations.

h. Teach and train, provide information, and assess performance while inspecting,
investigating, and/or assisting.

i. Coordinate all IG inspections, investigations, and inquiries conducted by higher
headquarters in accordance with AR 20-1 and other regulatory guidance.

j. Analyze and evaluate external inspection reports to identify potential deficiencies and/or
indications of adverse trends requiring the attention of management. '

k. Monitor, initiate, and, when required, perform follow-up inspections to ensure prompt
corrective actions are taken to correct deficiencies and implement recommendations contained in
inspection reports.
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CHAPTER 4

SPECIAL STAFF

4-1. INTERNAL REVIEW AND AUDIT COMPLIANCE OFFICE
MISSION

To support the Commanding General, RDECOM with in-house, state-of-the-art, reliable, timely,
and professional review and consulting services that promote improved risk management and
internal control. Foster best business practices consistent with laws and regulations. Serve as
the command’s focal point for all external audit agencies’ audits for the complete life cycle of
the audit.

FUNCTIONS

a. Provide management with professional review/evaluation services to solve real or
perceived problems. The service provided will seek to recommend actions necessary to ensure
solutions or to eliminate causes that lead to recurrence of known problems.

b. Assess, with operating officials, the adequacy and effectiveness of proposed and existing
policies, systems, procedures and practices in all areas of command operations and make
constructive recommendations for mitigating identified risk.

c. Perform audit compliance services to enable the command to reap the benefits from audits
by ensuring timely and appropriate corrective actions to agreed-upon findings and
recommendations. This is a statutory requirement.

d. Serve as the command’s principal point.of contact for external audit agencies, such as
Government Accountability Office (GAO), Department of Defense Inspector General (DODIG),
and US Army Audit Agency (USAAA), on all matters relating to external audit inquiries, and
provide audit liaison services for external auditors to coordinate/facilitate the audit process and
facilitate the commander’s response to audit findings and recommendations.

e. Exercise staff supervision over RDECOM-wide Internal Review and Audit Compliance
(IRAC) operations to include quality assurance and assistance visits.

f. Provide oversight and guidance to management/staff at HQRDECOM and subordinate
organizations on policies and procedures governing actions related to audits.

g. Provide IRAC support to all subordinate RDECOM organizations that do not have an
IRAC office or are not supported by a local/MSC IRAC office.
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4-2. OFFICE OF THE CHIEF COUNSEL

MISSION

To provide legal advice, counsel, and support to the Commanding General, RDECOM and his
staff, as well as ECBC, Joint Project Manager Nuclear, Biological and Chemical (JPM NBC),
and subordinate activities on all matters of law such as acquisition law, ethics law, environmental
law, intellectual property law, labor law, General Court Martial Convening Authority (GCMCA)
matters, and other matters of general law and litigation.

FUNCTIONS

_ a. Provide Acquisition Law support. Advise Contracting Officers and their staffs, managers,
directors, and teams on all legal matters affecting acquisitions, including business planning,
solicitations, funding, formation, execution, administration, modification, and termination of
contracts and other business agreements. Support the Command on business law matters related
to OMB Circular A-76.

b. Provide Intellectual Property Law support and oversight. Draft and prosecute patents
including appeals to the US Patent and Trademark Office Board of Patent Appeals and US Court
of Appeals for the Federal Circuit. Support technology transfer efforts by drafting and
negotiating Cooperative Research and Development Agreements, patent license agreements, and
confidentiality agreements. Advise and counsel technical community on matters related to
patent, copyright, trademark, and trade secret laws. Provide litigation support on intellectual
property (IP) matters. Provide advice and counsel to acquisition community on matters related to
IP and technical data rights in Government contracts.

c. Act as Ethics Counsel. Advise management, current and former employees on regulatory
and statutory requirements for standards of conduct. Conduct ethics training and operate the
Confidential and Public Financial Disclosure Programs.

d. Provide Labor Law support. Advise management on legal matters pertaining to civilian
personnel and labor law matters, employee complaints and grievances, and on administrative
disciplinary actions and unfair labor practices. Provide appropriate communications with the
Office of Special Counsel, Federal Labor Relations Authority and disputed Civilian Personnel
Activity Center (CPAC) matters. Initiate appropriate use of and represent agency during
alternate dispute resolution processes for resolving labor and personnel matters. Act as the
agency representative on matters before the Merit System Protection Board and the Equal

matters before any administrative body or a state or federal court.

e. Provide General Law support on all areas of administrative law such as command and
control of installations, real estate and jurisdictional matters, property control, freedom of
information, privacy, and investigations, reports of survey, military law or its coordination,
review of policy publications, and non-acquisition intra/ interagency agreements, memoranda of
understanding or agreement, and matters of international law.
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f. Advise and counsel all command and agency elements on all state and federal statutory
and regulatory environmental requirements. Advise and counsel all command and agency
elements on legal issues concerning pollution prevention, environmental planning for acquisition
and material development, and environmental compliance in program execution.

g. Provide Military Law support to the GCMCA. Advise law enforcement agencies on
appropriate steps to take throughout the course of the investigations. Review reports and
investigations to determine what offenses may have occurred and whether evidence supports
disciplinary action. Advise command elements on the appropriate disposition of all disciplinary
matters. Draft and prosecute general, special, and summary courts martial charges. Draft
charges for Article 15 non-judicial punishment and review appeals as required. Review
supporting documentation and prepare packets for all adverse elimination actions. Provide
recorder and clerical support for administrative and elimination boards as required.

h. Provide Client Services through legal assistance and claims services. The legal assistance

section provides advice and assistance in personal legal matters to all eligible members of the
Armed Forces, retirees, and their dependents.

4-3. COMMAND CHAPLAIN OFFICE

MISSION

To support the Warfighter by providing competent and timely religious support for RDECOM
Soldiers, authorized civilians, and family members. Assist the Commanding General to ensure
the right of free exercise of religion, and advise the Commanding General on morale as impacted
by religion, morals, and ethics. Support US Army Chaplaincy resource development and the
installation religious support mission.

FUNCTIONS

a. Coordinate religious support for all RDECOM organizations ensuring the right of free
exercise of religion.

b. Advise the command on morale as impacted by religion, morals, and ethics.

c¢. Provide spiritual counseling for RDECOM soldiers, authorized civilians and family
members, as well as pastoral support during disaster response operations.

d. Provide Ministry of Presence by active visitation of all RDECOM sites.
e. Provide religious material and training support for RDECOM.

f. Support Installation Religious and Chaplain Care Programs.
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g. Serve as a liaison between US Army Chaplaincy Developmental Ministry Initiatives and
RDECOM resources.

4-4. EQUAL EMPLOYMENT OPPORTUNITY OFFICE

MISSION

To manage a full-spectrum command equal employment opportunity program for civilians in an
effort to establish a representative work force, create a work environment free of discrimination,
recognize management performance in support of program and mission goals and objectives, and
ensure compliance with governing EEO statutes and regulations through program oversight and
evaluation.

FUNCTIONS

a. Develop, implement, monitor, evaluate, and report an effective command-wide Equal
Employment Opportunity/Affirmative Action (EEO/AA) program.

b. Provide active leadership for obtaining full compliance with the letter and spirit of the
EEO/AA program.

c. Serve as principal advisor to the Commanding General and key line staff officials on
equal opportunity matters affecting the workforce. '

d. Assure the Command EEO/AA program incorporates the requirements of laws and
regulations and is designed and administered to ensure the full integration and utilization of
minority group members and women.

e. Develop EEO policy and implement EEO programs designed to assist RDECOM
leadership in meeting program objectives.

4-5. SMALL BUSINESS OFFICE
MISSION

To ensure that a fair portion of contract awards is placed with small business enterprises. Serve
as advocate for other socio-economic programs cited in the Federal Acquisition Regulation.

FUNCTIONS
a. Provide advice and counsel to the Commanding General on all small business matters

b. Develop, assign ahd monitor command-wide performance goals for all elements of the
program. Promulgate policy and establish procedures to achieve program objectives.
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c. Establish and maintain continuing liaison relationships with industry via outreach
counseling and advocacy activities.

d. Develop and implement innovative methods for enhancing business opportunities for
small businesses of all types. Encourage initiatives that support other socio-economic programs
such as those involving Indian organizations, Indian-owned economic enterprises, and
historically black colleges and universities/minority institutions.

e. Support the Director, DA Office of Small Business Programs on initiatives, special
projects and items of interest and coordinate with other major command/government/ nonprofit
agency small business offices in furtherance of Small Business Program objectives.

f. Serve as the initial contact and focal point for small business inquiries.

g. Ensure that small business considerations are fully integrated into decision processes
throughout the acquisition cycle by offering planning and execution support to program
executive officers, project managers, other requirements representatives, and contracting
officers.

h. Coordinate and synthesize the Small Business Program activities of subordinate elements
throughout RDECOM by providing program guidance, direction, and assessment feedback.
Review and approve individual appointments of small business specialists at subordinate
elements. -

i. Facilitate participation in Small Business Innovation Research and Small Business
Technology Transfer programs.

j. Support government and industry information exchanges. Increase awareness of
RDECOM’s Small Business Program and its value in enhancing our Nation’s warfighting
capabilities.

k. Participate in various Congressionally-sponsored business opportunity and federal

procurement conferences around the country.

4-6. OFFICE OF CONTINUOUS IMPROVEMENT

MISSION
Seek opportunities to achieve significant performance improvements throughout RDECOM by

applying world-class business practices to improve effectiveness and identify efficiencies that
better utilize financial, physical, and human resources.
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FUNCTIONS

a.. Advise the RDECOM Commanding General and HQ staff on all technical issues
concerning implementation of the Lean Six Sigma (LSS)-based Continuous Program
Improvement (CPI) program throughout RDECOM headquarters and all subordinate command
elements.

b. Provide administrative, training, and project support for the RDECOM-wide deployment
of a LSS-based CPI program with specific emphasis on designing, developing, and teaching the
LSS courses necessary to become green belt, black belt, or master black belt certified necessary
to conduct successful process improvement projects of value to RDECOM’s mission.

c. Mentor or coach Green and Black Belt practitioners, project sponsors, and process owners
through their individual improvement projects. Sponsor and/or have oversight of enterprise level
projects throughout the command.

d. Develop relevant metrics to measure progress in implementing the command’s LSS-based
CPI efforts, ensure effective sharing (including media coverage) of successes and lessons
learned, and develop effective incentives to ensure command-wide participation of the right
personnel to accomplish assigned projects.
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CHAPTER 5

COORDINATING STAFF

5-1. G-1 (HUMAN RESOURCES)

MISSION

To lead the development and implementation of a broad range of human resource management
programs and policies for RDECOM. Provide advice and guidance to command senior
leadership and subordinate elements on a variety of civilian and military personnel management
matters. Manage the Command Safety Program.

FUNCTIONS

a. Develop personnel policies, objectives, and procedures supporting the RDECOM civilian
and military personnel population.

b. Provide staff advice, guidance, and policy to the command group and senior management
as it relates to the full spectrum of personnel management functions as well as new human
resource legislation, initiatives, and proposals.

c. Advise and guide subordinate elements in the execution of human resource management
processes. Promote compliance with RDECOM policy, DA regulations, DOD directives, OPM
manuals, and public laws.

d. Develop, evaluate, and recommend strategies to meet the objectives of the command
hiring plan/civilian pay plan.

e. Serve as liaison for the Commanding General with servicing Civilian Personnel Advisory
Centers supporting subordinate elements.

f. Provide command management oversight of all Executive and Senior Professionals (ESP),
Senior Executive Service (SES), Senior Leaders (SL), Senior Scientific and Professional
positions (ST), and Senior Laboratory Demonstration Projects Engineers and Scientists (DBV)
program and staff issues to include recruitment, appraisals, recognition programs, and position
documentation.

g. Manage civilian personnel-related programs for the command such as Awards and

Recognition, Contingency/Planning, Deployment Issues, Casualty/Emergency Preparedness,
Emergency Essential position issues, Always a Soldier, Best Practices, etc.
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h. Provide staff advice, guidance, and coordination for Career Program management and
Human Capital management to achieve skill mix, effective position management, and strategic
staffing goals.

i. Provide support to the Executive Deputy to the Commanding General in the
management/reporting requirements of his responsibility as Functional Chief’s Representative
for DA Engineers and Scientists (Non-Construction) Career Program/Career Field (CP16) to
ensure a continued supply of qualified and trained professional and technical personnel to meet
current and future technology needs.

j. Develop strategic human capital plans for the development of a robust, adaptive, and
sustainable workforce.

k. Serve as liaison for the Command Group with military personnel offices at AMC, Human
Resources Command, and the General Officer Management Office. :

1. Manage military personnel-related programs for the command such as the Military
Acquisition Position List, the Uniformed Army Scientists and Engineers, the Dynamic
Distribution System, and the Army Acquisition Corps Regional Assignments.

m. Advise the Commanding General on military personnel issues for all active duty, reserve
component, and deployed Soldiers, including regulatory changes that affect military personnel
programs. Recommend and coordinate all officer and enlisted personnel assignments.

n. Administer the military personnel evaluation reporting system throughout RDECOM and
oversee the timely submission of Officer and Enlisted evaluatlon reports to the Army Human
Resources Command.

0. Perform as RDECOM Safety Manager responsible for occupational safety and health
(industrial, aviation, ammo/explosives, materiel safety, acquisition system safety, chemical -
biological defense, fire prevention, operations, and contractor safety). Conduct accident
investigations, collect safety data, and provide reports to AMC.

p. Oversee system safety integration process to facilitate the rapid fielding of safe
technology. Evaluate requests for waiver/deviation from safety practices and policies.

q. Perform as Command Radiation Safety Officer. Provide oversight to Nuclear Regulatory
Commission (NRC) license program, ionizing radiation, and non-ionizing radiation source use.
_Administer DA Radiation Authorization program IAW AR 11-9 as delegated by HQAMC for
use of radioactive material and radiation producing devices not requiring NRC licensing.
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5-2. G-2 ANTELLIGENCE AND SECURITY)

MISSION

To plan, manage, oversee, and ensure effective implementation throughout RDECOM of current
and emerging National, Joint, Defense, DA, AMC, and RDECOM regulations, manuals, policies,
and instructions covering a full range of intelligence-related security programs, technology
protection, intelligence and counterintelligence support, and information and information
systems security programs. '

FUNCTIONS

a. Oversee development, staffing, publication, and effective implementation of policies
throughout RDECOM in the following areas: Intelligence Oversight; Intelligence and Threat
Support; Technology Protection; Counterintelligence Support; Sensitive Compartmented
Information (SCI) and Special Security Office (SSO); Foreign Disclosure Program (FDP);
Information Security; Operations Security (OPSEC); Personnel Security (PERSEC); support to
the command Information Assurance (IA) Program; Industrial Security; oversight of RDECOM
Special Access Programs (SAP), and DA Sensitive Support Programs.

b. Ensure effective implementation of applicable intelligence and threat support policies
related to: Threat Support to US Army Force, Combat and Materiel Development; Intelligence
Dissemination and Production Support; and Intelligence Oversight Program [US Army
Intelligence Activities]. Serve as the Activity Career Program Manager (ACPM) for CP35,
General Intelligence. Monitor and support the Command Foreign Intelligence Officer (FIO)
network and represent the command in dealings with higher HQs related to FIO support.

c. Ensure RDECOM’s Technology Protection Program is effectively implemented using
broad overall policies and procedures, evaluating field compliance, and serving as command
liaison for programmatic issue resolution.

d. Administer the Defense Special Security System and operate the HQRDECOM Special
Security Office (SSO). Manage and provide technical supervision of two Command Sensitive
Compartmented Information Facilities (SCIFs). Oversee development of command SSO policies
and procedures, and conduct a comprehensive inspection program of subordinate elements’

SSOs and SCIFs. |

e. Oversee and manage command implementation of regulations, supplements, and policies
related to: Personnel Security; Foreign Disclosure Program; Information Security; Industrial
Security,; Communications Security (COMSEC); and Operations Security (OPSEC). Develop
and execute an Information Security Program Inspection (ISPI) program for all subordinate
elements of the command.

f. Manage and conduct oversight of effective implementation of policies and security of

RDECOM Special Access Programs (SAPs) and the RDECOM DOD/DA Special Support
Program (DSSP/DASSP). Administer and manage daily operations of the RDECOM G2 SAP
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Management Office (SAPMO). Plan, direct, and coordinate the oversight of SAPMOs within
RDECOM subordinate elements via Special Access Program Inspections (SAPIs). Brief the
Commanding General, Deputy to the Commanding General, and the Chief of Staff on the status
of SAP programs throughout the command. Advise the RDECOM Commanding General on all
aspects of the DSSP; interact with various customer agencies and individuals; oversee staffing
actions related to DSSP customer requests; decision brief the Commanding General on
individual requests for support; and interact with counterpart program offices at subordinate
elements of RDECOM, AMC, HQDA, and various agencies. -

5-3. G-3 (OPERATIONS)

MISSION

To synchronize RDECOM’s mission through well-coordinated plans and exercises, staff
assistance visits, centralized reporting and requirement analysis, strategic planning and support

to urgent operational needs. Manage the Forward Assistance in Science and Technology (FAST)
program, RDECOM Liaison Officers, and the pre-deployment, deployment, and redeployment of
all RDECOM personnel. Additionally plan, monitor, and evaluate RDECOM’s Anti-
Terrorism/Force Protection and Training programs.

5-3.1 Current Operations Division
FUNCTIONS
a. Provide Common Operating Picture (COP) through shared knowledge management.
b. Conduct Current Operations communications.
c. Manage processes and databases that enable a timely response to Warfighter needs and
requests for information (RFI). Manage, coordinate, and provide responses on RFI in

support of Current Operations.

d. Manage RDECOM work on new capability Operational Needs Statements (ONS) and
Joint ONS (JUONS).

e. Provide technology assessments to address Warfighter Gaps identified by TRADOC and
Rapid Equippers. ;

f. Interact with RDECOM Science Advisors, Science and Technology Acquisition Corps
Advisors (STACA), deployed forces, force developers, other services, strategic partners and the
intelligence community to support the development of technical solutions through the synthesis
of emerging requirements. '

g. Assist RDECOM centers and lab with socialization of technologies and sharing of
information within RDECOM as well as to our strategic partners and customers.
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h. Gather requirements from and provide technology solutions to Army and DOD Rapid
Equippers (including, but not limited to the Asymmetric Warfare Group (AWG), the Rapid
Equipping Force (REF), the Joint Improvised Explosive Device Defeat Organization (JIEDDO),
the Army’s Asymmetric Warfare Office (AAWO), and TRADOC’s Army Capability Integration
Center (ARCIC)).

i. Make recommendations on integration of and investment in Current Operatiohal solutions
to the Current Operations Council of Colonels; Plans and Programs Integration (PPI) Directorate,
and the RDECOM Board of Directors (BOD).

j. Synchronize the RDECOM Prototype Integration Facilities (PIF) efforts.

k. Horizontally integrate Current Operations mission support across RDECOM (RDECOM
Operations Policy).

5-3.2 Field Assistance in Science and Technology (FAST) Division
FUNCTIONS

a. Identify and direct approved RDECOM-FAST projects/programs based on existing and
emerging priorities established by Combatant Commanders and major Army Commanders.

b. Select matrix support RDECOM-FAST Science Advisors from across Army. Supervise
and rate any FAST Science Advisors that are not assigned for operational control to the
RDECOM Forward Element Commands. -

c‘. Manage Science Advisor/RDECOM LNO technology projects and activities. Conduct
peer review of all Science Advisor projects and FAST Funded and Agile Integration
Demonstration and Experimentation (AIDE) funded activities.

d. Provide developmental opportunities for junior engineers through the FAST-Junior
Program.

h. Manage the assigned CONUS Army scientists and engineers and provide support for
sensitive issues such as pay entitlements, call forwards and deployments, in/out processing, input
to OERs, awards, PCS orders, and coordination of new positions. Provide to CONUS based
RDECOM-FAST Science Advisors the office and communications equipment required to
perform their duties.

i. Maintain a RDECOM LNO communications network.

f. Manage the RDECOM AIDE Program to accelerate maturing technologies and equipment
advances.
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5-3.3 Mission Support Division
FUNCTIONS

a. Develop Warning Orders (WARNOSs), Operation Plans (OPLANS), Operation Orders
(OPORDs), Fragmentary Orders (FRAGOs), and Letters of Instruction. Maintain plans such as:
RDECOM part of Combatant Commanders OPLANS, Continuity of Operations Plan (COOP),
Mobilization Operations Planning and Execution System (MOPES) Plan, and Defense Support to
Civil Authorities (DSCA) Plan. Prepare RDECOM Annual Planning Guidance.

b. Manage the RDECOM Training Program, to include: monitoring of unit and individual
training, providing policy and procedure for RDECOM Greening Program, managing Military
Schools Program, overseeing compliance with AMC automated training systems, developing
RDECOM Annual Training Guidance/Plan. Manage the Orientation training for deploying
personnel (FAST Science and Technology Assistance (STAT) Teams/RDECOM Science and
Technology Acquisition Corps Advisor (STACA)), and newly assigned RDECOM scientists an
engineers. '

c. Develop annual exercise plan and budget for internal, higher headquarters, garrison, and
national level exercises. Coordinate participation in Rehearsals of Concept (ROC), exercises,
and After Action Reviews (AAR). Collect lessons learned and incorporate into improvement of
approved plans and procedures.

d. Maintain status, perform readiness reporting, inform RDECOM Command Group of
RDECOM'’s status (training, DSCA mission sets, readiness reporting systems results) and
assimilate input from all HQRDECOM Staff Sections to prepare the RDECOM Commanding
General’s Quarterly Readiness Review.

e. Maintain situational awareness. Advise RDECOM command group of accidents/
incidents/other interest items. Monitor world events, obtain impact on RDECOM
personnel/facilities, and provide reports to command group and higher headquarters.

f. Act as RDECOM entry point for Taskers (AMC SGS, AMCOC, RDECOM Internally
Generated), WARNOs, OPORDS, and other internal and external requests for

information/taskers. Analyze this incoming traffic, determine specified and implied RDECOM

tasks, prepare official taskers, and input to Tasker Tracker. Track taskers and ensure accurate

status.

g. Coordinate and track deployment (organization or personnel taskings, Call Forward

documentation, administrative processing, problem resolution). Oversee the Command’s
Personnel Recovery Program.

h. Perform operations reporting for the command, including incident reports, such as Serious
Incident Reports (SIR), Commander’s Critical Information Requirements (CCIR), Chemical
Biological Event Reports (CBER), and Other Reportable Incidents (ORI). Provide other
mandatory recurring situation reports and specialty reports to HQAMC.
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1. Support the Warfighter through a continuous 24X7 (On Call) Operations Center (OC)
capability.

j. Execute RDECOM OPORDS (COOP, MOPES, DSCA), ensuring RDECOM response is
executed and reported in timely manner. Perform as DSCA Manager, receiving, processing, and
tracking AMC taskers for deployment of mission sets.

k. Activate Crisis Management Team (CMT). Operate and supervise staff augmentees to
OC during periods of increased readiness or emergency. Provide Planning, OC, and
Antiterrorism/Force Protection (AT/FP) experts to serve as primary members of RDECOM
CMT. '

1. Liaison with Garrison APG for operations items.

m. Develop, publish, and ensure implementation of policies throughout RDECOM in the
following areas: Combating Terrorism encompassing AT/FP Law Enforcement (LE); and
Physical Security (PS), including Conventional and Chemical, Biological, Radiological, and
Nuclear Security.

n. Maintain cognizance of all DOD, DA, and AMC regulations, directives, and requirements
and provide clear, timely interpretation and guidance to Command Group and subordinates in
areas of AT/FP, LE, and PS.

0. Conduct annual, regulatory organizational AT/FP Assessments, Vulnerability
Assessments, and all Hazards Risk Assessments as required. Conduct Staff Assistance Visits in
all MSD functional areas.

p. Chair the HQRDECOM AT Working Group, Threat Working Group, and AT Executive
Committees. Also represent HQRDECOM on these same bodies at Garrison Aberdeen Proving
Ground.

5-3.4 Strategic Planning Office

a. Develop and maintain a Command Strategic Plan that is synchronized with Army and
National Military Strategies, the Army Campaign Plan, the AMC Strategic Plan, and other HHQ
guidance. Provide implementation guidance and milestones. Monitor the execution of the
strategic plan.

b. Analyze the joint, inter-agency, and multi-national environments, assess their impact on
the RDECOM mission, and synchronize/align RDECOM strategies, as appropriate.

c. Provide RDECOM’s perspective and ideas to AMC, DA, DOD, other government

organizations, academia, and the private sector to support and shape higher level plans and
emerging strategies and guidance.
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d. Monitor, evaluate, and repbrt on the command’s progress toward achieving the strategic
goals.

e. Serve as Secretariat for the RDECOM Board of Directors. Coordinate meetings, prepare
agendas, and track actions resulting from meetings.

f. Support G-5 in the development of briefings, charts and speeches for presentation by
members of the Command Group.

5-4. G-4/9 (FACILITIES, LOGISTICS AND ENVIRONMENT)

MISSION

To effectively communicate to the Commanding General on issues pertaining to facilities,
logistics, and environmental matters. To provide support to the command staff and subordinates
in the following areas: Sustainment, Repair, and Modernization; Military Construction, Army
(MCA); and environmental programs. Interface with the Installation Management Command
(IMCOM)) on facilities and environmental issues, while ensuring the implementation of programs
and policies.

FUNCTIONS

a. Manage the RDECOM Military Construction (MILCON) program. Review projects,
conduct Project Review Boards, obtain CG approval for prioritized MILCON lists, help
strengthen project documents, and defend projects at AMC and higher headquarters.

b. Initiate and monitor the execution of minor construction projects requested by
HQRDECOM staff. Assist HQRDECOM staff and subordinate elements with tenant facilities
issues on IMCOM.

c. Perform as HQRDECOM/Senior Mission Commander contact on APG Real Property
Planning Board. Provide engineering support for HQRDECOM and subordinate elements
facilities projects.

d. Manage the command’s Environmental Acquisition and Logistics Sustainment Program
(EALSP). Resolve environmental issues through pollution prevention solutions via policy
execution, direct acquisition and logistics support, and technology implementation.

~e. Coordinate all RDECOM activities within the Army’s Corrosion Prevention and Control
Program. ‘

f. Manage the command’s environmental program to ensure compliance with laws and
regulations; pollution prevention, recycling and smart acquisition; conservation of
natural/cultural resources; maintenance of Environmental Management Systems; and meeting
environmental obligations at subordinate elements’ host installations.
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g. Oversee RDECOM Mission Equipment Management Program: Mobile Equipment, Base-
Level Commercial Equipment, acquisition/leasing of vehicles, Executive Order Compliance,
Equipment Table of Distribution and Allowances (TDA), utilization, maintenance, calibration,
reporting, loans, Government Furnished Equipment (GFE), rentals, licensing, registration, and
excess. Distribute Equipment Messages to subordinate elements with guidance. Manage
Modification Work Order (MWO) Program.

h. Perform MSC-level tasks associated with Supply Support, Personal Property
Accountability, Stock Record Accounts, and Command Supply Discipline Program.

i. Execute Financial Liability Investigation of Property Loss (DD Form 200) process.
Perform as Appointing Authority for all HQRDECOM UIC and ECBC UIC property book item
investigations. Prepare investigation appeal packages for Commanding General.

j. Perform DODAAC management for Fiscal Station Number (FSN) 19130.

5-5. G-5 (STRATEGIC COMMUNICATIONS AND OUTREACH)

MISSION

To plan for, manage, exercise oversight, and ensure effective implementation throughout
RDECOM of a broad range of policies, procedures, and initiatives that cover all aspects of
Public Affairs, Corporate Communications, Outreach, and Educational Outreach. Serve as the
command focal point for communication to other government and public agencies, higher
headquarters, subordinate elements, and others on these issues. Plan, manage, and conduct a
comprehensive command history program.

FUNCTIONS

a. Develop a strategic communications plan that supports the overall Command Strategic
Plan. Manage the Command’s strategic communications planning efforts, to include ensuring
marketing and branding strategies are synchronized with the Command Strategic Plan at all
levels of the command.

b. Act as the Command spokesperson and official point of contact for public and media
interactions. :

c. Evaluate and improve communication policies, processes, products, and initiatives
through benchmarking and feedback systems with customers and subordinate elements.

d. Promote and disseminate "Brand RDECOM" throughout headquarters and all RDECOM
subordinate elements.

e. Work with RDECOM subordinate elements to ensure information materials (i.e.,
brochures, news and video releases, publications) for internal and external use, graphics and
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exhibits, web pages, and other electronic media are consistent with the RDECOM Corporate
Identity Strategy.

f. Provide support for internal HQRDECOM events, town halls, and appropriate senior-level

meetings and functions.

g. Plan and coordinate HQRDECOM and subordinate elements' participation in diverse
conferences, to include technology exhibitions, demonstrations, and diversity recruiting
functions. Synchronize follow-up activities following each of these events.

h. Plan and direct scientific, environmental, and trade interviews with staff members and

oversee all unique arrangements required with specialized news media and trade representatives

involving agency activities.

i. Promote and ensure timely and accurate information is provided to the med1a for the
general public.

j. Plan, manage, and conduct the RDECOM Military History Program in accordance with
AR 870-5. Provide historical publications, training, a multimedia information collection, and

. research and response operations. Provide advice and guidance to the Command Group, staff,

and other elements of RDECOM on all historical issues. Serve as the RDECOM historical
technical advisor on the AMC Materiel Assessment Review Board. Provide customer-funded
historical services support to the Chemical Materials Agency (CMA), 20th Support Command,
and other co-located APG tenant organizations.

k. Manage Army Educational Outreach Programs (AEOP) by developing outreach initiatives

based on human resource systems that are competitive and reward performance. Develop an
educational outreach strategy for the command that supports the overall Command Strategic
Plan. Engage and guide students and teachers through research, education, competitions,

practical experiences, and research internships, and invest in world-class facilities and equipment

to exploit major evolving trends in science and engineering. Synchronize AEOP efforts across
the command.

1. Execute the Army’s eCybermission program.
m. Provide advice and guidance to the Command Group, staff, and other elements of

RDECOM on a variety of technical issues to include public affairs, marketing, and outreach
programs.

n. Develop/design briefings, charts, and speeches for presentation by members of the -

Command Group.
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5-6. G-6 INFORMATION MANAGEMENT)

MISSION

To provide the operational capabilities in support of the RDECOM mission for command,
control, communications, computers, and information technology through architecture,
governance, portfolio management, and strategy.

FUNCTIONS

a. Provide for discipline in information systems. Implement Army Knowledge Management
goals. Ensure resources are available. Advise the Commanding General on command, control,
communication, computer, and information management (C4IM) matters.

b. Execute the RDECOM Information Technology Portfolio Strategy. Implement Enterprise
Information Technology solutions. Identify and leverage applications and systems into
RDECOM to reduce costs while increasing communications and interoperability.

c. Provide staff management guidance and policy to RDECOM subordinate elements to meet
organizational and higher headquarters’ requirements and suspenses.

d. Implement and execute the Army Information Assurance (IA) program in accordance with
AR 25-2 for all Enterprise Information Systems (EIS) within RDECOM. Establish, issue, and
enforce Army IA policy and procedures within the Command.

€. Administer the Army Records Management Program for RDECOM. Manage and
maintain the life cycle of all recorded information. Provide records management policy and
guidance to RDECOM subordinate elements.

f. Provide guidance and technical assistance to RDECOM subordinate elements to ensure all
RDECOM information systems (IS) are certified and accredited in accordance with DODI
8510.bb — DOD Information Assurance Certification and Accreditation Process (DIACAP) and
Federal Information Security Act (FISMA).

5-7. G-8 (RESOURCE MANAGEMENT)

MISSION

To serve as the principal advisor to the Commanding General and his staff on all aspects of
resource management, including performance analysis, programming, budgeting, execution,
accounting, manpower, and force management.

FUNCTIONS

a. Provide MSC-level budget and program support to total command.
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b. Manage all appropriations for RDECOM.
c. Integrate financial data for all RDECOM appropriations.

d. Issue cross-command financial/accounting policy and issuance of fund propriety decisions
for all appropriations.

e. Integrate and prepare RDECOM Program Objective Memorandum (POM) and other
recurring requirements to higher headquarters. Integrate financial data and manpower to assure
effective balance between appropriations and affordability of projected command work-year
execution for all appropriations.

f. Perform MSC-level managerial accounting and serve as MSC primary liaison with
Defense Finance and Accounting Service elements on all finance and accounting matters.

g. Perform MSC-level management of Government Travel Charge Card and Purchase Card .
Management System Programs, and provide travel services and oversight for the Command.

h. Develop Command manpower policies, objectives, and procedures based on guidance
received from AMC and DA staff and major changes to mission funding, workload, and
availability of resources. ' '

i. Develop and recommend mission assignments, organization structure, and functional
alignment for serviced organizations; assist in implementation; audit implementation for
effectiveness, efficiency, and compliance with policy; and recommend corrective action, where
appropriate. Coordinate and recommend approval/disapproval of all organization change and
reorganization proposals.

j. Develop, manage, and coordinate all aspects of the manpower documentation program.
k. Develop policy and procedures for the RDECOM Agreement Program, which covers |
support agreements, Memorandums of Agreement (MOA), and Memorandums of Understanding

(MOU).

1. Provide managerial accounting functions for APG Garrison and various tenant activities
under the auspices of the Commanding General’s APG senior mission commander role.

Management Control Reporting Tool (MCRT) across the entire Command, to include developing
and issuing policy, guidance (including Annual Assurance Feeder Statement detailed
instructions), process training material, and enhancing the RDECOM MIC web site and MCRT
system.

n. Manage the Army Suggestion Program (ASP) for RDECOM. Process automated ideas
for evaluation across the Command, and enhance the RDECOM ASP web site.
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0. Administer the feedback communication program for the HQRDECOM site. Develop
and issue ground rules and process feedback communications.

p. Provide staff support for compliance inspections and staff assistance visits.
q. Manage the RDECOM Organizational Inspection Program to assure that proper visibility

is provided to the Commander for all inspections and audits.

5-8. PLANS AND PROGRAMS INTEGRATION DIRECTORATE

MISSION

To integrate and synchronize the Science and Technology (S&T) plans, programs, and processes
across RDECOM.

5-8.1 Cross-Command Integration Division
FUNCTIONS

a. Provide HQ management of RDECOM Technology Focus Teams (TFT) and, Systems
Integration Domains (SID) to ensure efficient and effective RDECOM-wide technology planning
and management, to ensure cross-command integrated S&T portfolio development, and to
provide portfolio oversight, analysis and coordination.

b. Provide HQ representation to TFTs and SIDs to facilitate coordination of products and
activities with higher headquarters and communication of leadership guidance.

c. Schedule and coordinate TFT/SID briefings and updates to Army and RDECOM
leadership as directed by CG RDECOM.

d. Track coordination and approval of Domain Technology Agreements between TFTs,
SIDs, and PEO/PMs.

e. Interface with Department of Energy National Laboratories, other services, and
government agencies to identify common areas of interest and facilitate interagency
collaboration.

f. Provide HQ guidance and direction for integration and management of RDECOM Systems
Engineering (SE) and Modeling & Simulation (M&S) practices. Chair/co-chairs RDECOM SE
IPT and M&S Working Group.

g. Provide technical expertise and advice to the CG, DCG, and EDCG on issues, policies,
and procedures governing Army research and development integration efforts.
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5-8.2 Science and Technology Programs Division
FUNCTIONS

a. Provide guidance and direction to synchronize S&T program formulation and planning
processes and enhance integrated technology development and transition in support of current
and future requirements.

b. Manage RDECOM Army Technology Objective (ATO) proposal development and
approval process in coordination with the Army guidance.

¢. Monitor S&T portfolio execution and track coordination and approval of Technology
Transition Agreements. Ensure that program execution and transition information are available
for use by S&T portfolio stakeholders.

d. Coordinate with TRADOC and S&T programs representatives to ensure that S&T
programs are traceable to Warfighter requirements.

e. Serve as program manager for the Army Manufacturing Technology (ManTech) Program
to support the development and implementation of advanced manufacturing technologies for use

in weapon system production.

f. Provide guidance and direction for integrating and prioritizing S&T requirements in
support of the Program Objective Memorandum (POM) build. '

. & Monitor and support RDECOM role in Joint Advanced Concepts Technology
Demonstrations (JCTD) and provide representation at Army Council of Colonels review.

5-8.3 Small Business Innovations Research (SBIR) Division
FUNCTIONS

a. Manage the SBIR program for the Army as the executive agent and source- selection
authority.

b. Manage the three phases of the SBIR process, Phase I (feasibility study), Phase II

~ (prototype development), and Phase III (commercialization) to ensure innovative solutions to

Soldier needs.

. Support the topic generatian —processbyasmstlng VanousorganlzatlonSW1th toplc »
development and to ensure that the topics are innovative and ultimately link to a highly-needed
Soldier capability.

d. Provide technical assistance services to small business concerns engaged in SBIR

projects, particularly in support of topic generation and technical writing and to small businesses
in Phase II as they attempt to transition their efforts to Phase III.
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€. Manage an aggressive, multi-faceted, multi-media Outreach Program designed to increase
industry, academia, and DOD awareness of Army SBIR program, promote successes, and inform
SBIR constituents about program incentives and activities, including access to pertinent
information via a SBIR public website.

f. Manage the Commercialization Pilot Program (CPP) to accelerate the transition of SBIR
technologies, products, and services to Phase III, including the acquisition process.

g. Assist Director for Defense Research and Engineering (DDR&E) in the management and
execution of the Office of the Secretary of Defense (OSD) SBIR program.

h. Manage the Army SBIR Management Portal providing year-round services for research,
topic development, source selection processes, and management of post-award data.

1. Maintain qualitative and quantitative metrics associated with all facets of SBIR that can be
used to inform higher headquarters and support predictive analysis and decision making.

j. Maintain a help desk capable of providing quick answers to questions and concerns from
small businesses or SBIR constituents.

5-8.4 Global Technology Integration (GTI) Division
FUNCTIONS

a. Monitor International Technology finds provided to RDECOM from RFECs and distribute
across RDECOM and other external customers for assessment and possible further development.

b. Manage the RDECOM international input to the Army Science and Technology Master
Plan (ASTMP).

c. Provide RDECOM Tech Focus Teams (TFTs) and System Integration Domains (SIDs)
information to RFECs.

d. Coordinate development, negotiation, and staffing of international agreements across
RDECOM. Manage RDECOM participation in International Programs Working Group (IPWG).

e. Exercise the Army’s responsibility for Army participation in the DOD Foreign
Comparative Testing Program (FCT) and Defense Acquisition Challenge Program (DACP).

f. Provide matrix support to Deputy Assistant Secretary of the Army for Defense Exports

and Cooperation (DASA (DEC)) in the development and execution of international cooperative
Research, Development and Acquisition agreements.
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g. Manage the Foreign Technology (and Science) Assessment Support (FTAS) program on
behalf of DASA (DEC) and Deputy Assistant Secretary of the Army for Research and
Technology (DASA RT).

h. Coordinate RDECOM representation at International fora. Represent RDECOM CG
when required.

i. Track, report, and deconflict all RDECOM domestic agreements with external partners.

j. Track RDECOM participation on OSD and Assistant Secretary of the Army (Acquisition,
Logistics and Technology) ASA (ALT) managed international boards and panels (for example,
TTCP — The Technical Cooperation Program, and NATO RTO — Research and Technology
Organization).

k. Coordinate RFEC efforts in support of international standardization, inter-operability,
armaments cooperation, and security cooperation goals with HQDA G-35, DASA (DEC), OSD
IC, and COCOMs.
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CHAPTER 6

SUBORDINATE ELEMENTS

6-1. ARMAMENT RESEARCH., DEVELOPMENT AND ENGINEERING CENTER
MISSION

To provide, execute, and manage integrated life cycle engineering processes required for the
research, development, production, field support, and demilitarization of munitions, weapons,
fire control, and associated items. This is accomplished by developing and maintaining a world-
class workforce.

FUNCTIONS

a. Manage and execute research, development, test and evaluation, life-cycle engineering,
product assurance, configuration management, and sustainability for assigned armaments
items/systems.

b. Provide integrated logistics support for assigned armament and munitions systems and
materiel.

c. Maintain a technology base to facilitate the design, development, procurement,
production, and life cycle support of assigned materiel or transitioned technologies.

d. Execute mandated programs, support regulatory guidance, and provide engineering
services in support of armaments development for DOD, DA, and AMC.

e. Participate in and execute actions for International Cooperative Research, Development
and Standardization Programs such as the Mutual Weapons Development Data Exchange
Program (DDEP), the Technical Cooperation Program (TTCP), the Defense Development
Sharing Program (DDSP), and the Engineers and Scientists Exchange Program (ESEP).

f. Plan, direct, and/or operate prototype production and process lines for newly developed
materiel, and assist industry in converting to quantity production of assigned materiel. Also,

partner with industry in the implementation of continuous improvement initiatives.

g. Plan, manage, and execute assigned DA/AMC Special Inter-Command/PM Armaments
Programs.

h. Integrate technologies with the Army Research Laboratory (ARL) and transition ARL
technology.
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6-2. ARMY MATERIEL SYSTEMS ANALYSIS ACTIVITY

MISSION

To conduct responsive and high quality materiel and logistics systems analyses to support
decision-making for equipping and sustaining the US Army. The Army Materiel Systems
Analysis Activity (AMSAA) is identified as the Army's Center for Systems Analysis addressing
materiel performance and effectiveness and logistics issues.

- FUNCTIONS

a. Conduct materiel system performance and effectiveness analyses, risk analyses, trade-off
analyses, and requirements analyses of Army systems for AMC and its Life Cycle Management
Commands/Major Subordinate Commands, TRADOC schools and its Analysis Center (TRAC),
Army Test and Evaluation Command (ATEC), FORSCOM, Program Managers/Program
Executive Officers, HQ DA, Combatant Commanders, and Office of the Secretary of Defense
(OSD), throughout the Acquisition Life Cycle in support of Army Transformation.

b. Develop, certify, and maintain performance and effectiveness data for armor, infantry,
mine warfare, artillery, aviation, air defense, counter-Improvised Explosive Devices (IED),
Command/Control/Communication/Computers/Intelligence (C*I) systems, and logistics
supportability to support major Army and DOD program analyses and initiatives, e.g., analyses
of alternatives.

c. Develop and maintain methodologies, models, and simulations to support performance
and effectiveness analyses of armor, infantry, active protection, counter-IED, artillery, aviation,
air defense, and C*I systems. Integrate new technolog1es into Army tools/models/simulations.

d. Serve as Army’s Executive Agent for verification, validation, and accreditation of
item/system level performance and effectiveness models and simulations.

e. Serve as the RDECOM Enterprise Integrated Process Team (IPT) Co-Chair, the
RDECOM Models & Simulation (M&S) IPT Co-Chair, and the Systems Engineer IPT Tri-Chair.
Also, serve as RDECOM Active Protection System Simulations Configuration Control Board.

f. Manage the technical and fiscal aspects of the Joint Technical Coordinating Group for
Munitions Effectiveness (JTCG/ME). Support the JTCG program, particularly JTCG/ME and
JTCG/Aircraft Survivability, by leading the timely development of Joint Munitions Effectiveness

service methodologies and models/simulations, and conducting specific joint performance and
effectiveness analyses.

g. Serve as the Army Operational and Technical Evaluator for the acquisition of various
processes to destroy stockpiled and non-stockpiled chemical munitions and materials.
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h. Conduct analyses in the areas of wholesale and retail logistics systems primarily
addressing supply, e.g., Supply Chain Analyses, maintenance, e.g., Condition Based
Maintenance, and reliability issues (Physics of Failure).

i. Support AMC, program managers, and other Army organizations in the conduct
of business case/resource analyses and cost/benefit studies to include cost versus
performance/effectiveness trade-off analyses for Army weapons systems.

j. Develop, improve, and review methodologies, models, and simulations addressmg supply,
maintenance, and reliability issues.

k. Develop Supply Class IX spare part requirements for deploying Army units across the full
range of contingency operations and War Reserve stock locations.

1. Provide consulting expertise to other Army organizations in the areas of inventory theory,
mathematical modeling, and statistical forecasting.

m. Serve as the Army's Executive Agent for the Sample Data Collection and Field Exercise
Data Collection programs, providing quantitative and qualitative operational maintenance,
manpower, reliability, and logistical support data for fielded materiel systems to HQDA, AMC,
and Combatant Commanders. Support Global War on Terror (GWOT) with current operations
analyses and field support.

n. Serve as the Army's Executive Agent for Reliability and Maintainability Standardization
improvement by developing and implementing reliability and malntalnablhty acquisition reform
initiatives, methods, and automated tools.

o. Exercise overall program direction for the execution of the AMC management
engineering program to include the Workload Based Staffing Analysis Program (WBSAP),
commercial activity initiatives, Operational Improvement Analyses, and support to the Total
Army Analysis (TAA)/Program Objective Memorandum (POM) processes.

p. Support international analytical programs which leverage US resources, such as data
exchange agreements, The Technical Coordinating Program (TTCP), and NATO panels.

g. Serve as the Army Deputy Functional Chief Representative for job series 1515, ORSA,
within Career Program 16.

r. Serve as an advisor and consultant to OSD, DA, AMC, TRADOC, program managers,

other governmental agencies, development contractors, and allied nations in all areas of mission
responsibility.
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6-3. ARMY RESEARCH LABORATORY
MISSION

To execute basic and applied research to provide the Army with the key technologies and
analytical support necessary to assure supremacy in future land warfare. Core competency
consists of Extramural Basic Research, Human Research and Engineering, Weapons and Materials
Research, Sensors and Electron Devices, Computational and Information Science, Survivability/
‘Lethality Analysis, Vehicle Technology, and High Performance Computing.

FUNCTIONS

a. Perform innovative research to advance the Nation’s science base in areas of critical
interest to the Army in physics, chemistry, bioscience, life sciences, nano-science, neuroscience,
mechanics, computing and information sciences, mathematics, materials science, electronics, and
environmental sciences. Manage the Army’s extramural academic research programs. Execute
and manage the Army’s Collaborative Technology Alliances, International Technology Alliance,
single investigator programs, university research initiatives, University Affiliated Research
Centers, and other Centers of Excellence.

b. Enhance the lethality and survivability of the individual Soldier and the Army’s current
and future weapon systems through conception, development, maturation, and transition of novel
weapons concepts, materials, and related advanced technologies; novel survivability concepts,
materials, and related advanced technologies; and novel unmanned ground vehicle concepts and
advanced technologies.

c. Determine survivability, lethality, and vulnerability (SLV) of Army systems and
technologles to the full spectrum of battlefield threats and environments to directly support
Program Managers and Materiel Developers, evaluators, users, decision- makers, and others.
Conduct a wide variety of modeling/simulation, laboratory/field experiments and analysis to
quantify SLV and develop recommended approaches to reduce vulnerability and enhance
survivability and lethality of Soldiers and systems. Develop appropriate tools, techniques, and
methodologies that allow these activities to be performed efficiently and the results to be
accurate, timely, and responsive.

d. Develop and transition technologies in solid-state physics, radiation effects, energy
storage, electrochemistry, high frequency electronics, photonics, micro- electromechanics, wide
band-gap electronic materials, RF antennas, prognostics and diagnostics, optoelectronics,

___biodetection, display phosphors, and fabrication process sciences and apply thesetosuch Army

needs as cooled and uncooled infrared detectors, lasers, optical systems, image understanding,
acoustic signal processing, sensor fusion, magnetic devices and signal processing, and

~ microwave and millimeter wave sensors. Develop and transition single and multi-modal sensor
technology to provide affordable, near-perfect situation awareness and rapid, precise
discrimination and targeting of all threats in all environments.
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e. Develop and transition directed energy and power storage technologies to provide the
Army and DOD the capability for enhanced survivability of military systems and equipment to
directed-energy weapons threats, to enhance lethality of advanced directed-energy weaponry,
and to develop radio frequency weaponization technologies for use in operations other than war
to expand the flexibility for the Warfighter.

f. Conduct a broad-based program of scientific research and technology directed toward
optimizing Soldier performance and Soldier-machine interactions to maximize battlefield
effectiveness, and provide the Army with human factors integration leadership and manpower
and personnel integration (MANPRINT) support to ensure that Soldier performance
requirements are adequately considered in technology development and system design. Conduct
research directed toward development of human factors technologies and design principles that
protect and extend the Soldier’s sensory perception of the battlefield under hostile and highly
stressed conditions; enable the individual Soldier, crew, and battle staff to comprehend and
manage the vast quantities of data expected to flow across the digitized battlefield; and
effectively integrate the Soldier operator, maintainer, and trainer in evolving crew station,
equipment, and unit designs.

g. Provide scientific and technological underpinning for DOD materiel developers (such as
those for rotorcraft and munitions) via basic and applied research programs in vehicle structures,
propulsion, aeromechanics, aerostructures, and aerodynamics. Develop, maintain, and extend
the technology base for vehicle loads, dynamics and structural mechanics, and systems
- associated with turbine and reciprocating engines, components, and drive systems.

h. Perform basic and applied research resulting in technologies for analysis, distribution,
protection, and assimilation of battlespace knowledge for decision-making, Develop
technologies for weather exploitation, target area meteorology, synthetic combat environments,
and atmospheric propagation. Transition these technologies to transform dynamic, complex,
multi-source battlespace information into knowledge for the Warfighter.

i. Perform basic and applied research resulting in self-configuring wireless network
technologies that enable secure, scaleable, energy efficient, and survivable mobile and sensor
networks. Provide the Army and DOD with advanced computational capabilities such as
scalable parallel systems and algorithms, and selected foundation research areas such as
Computational Fluid Dynamics and Computational Penetration Mechanics. Provide the Army
with collaborative research through the Army High Performance Computing Center, and provide
DOD with the administration of a Major Shared Resource Center.

06-04. AVIATION & MISSILE RESEARCH, DEVELOPMENT AND ENGINEERING
CENTER
MISSION

To plan, manage, and conduct research, exploratory, and advanced development, and provide
one-stop life cycle engineering, technical, and scientific support for Army aviation and missile
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weapon systems and their support systems, UAV platforms, robotic ground vehicles, and all
other assigned systems, programs, and projects.

FUNCTIONS

a. Execute direct-line authority and management control over all center elements to assure
adequacy of planning, budgeting, conduct, timeliness, and effectiveness of the assigned
programs/projects, and a balanced and competent technical capability.

b. Manage and execute an airworthiness qualification program and continued airworthiness
program for Army aircraft systems, subsystems, and components.

c. Serve as the DOD lead for rotorcraft science and technology.

d. Manage and control all aspects of the Army aviation and missile technology programs to
include conducting basic and applied research, exploratory development and advanced
development technology efforts ensuring appropriate technologies are transferred into use.
Manage the Army Technology Objectives (ATO’s) and Small Innovative Business Research
(SIBR) Program for the aviation and missile technologies. Serve as the focal point for
AMRDEQC activities with the Defense Advanced Research Projects Agency (DARPA) by
exercising overall technical and fiscal management of advanced research programs directed to
AMRDEC by DARPA.

e. Manage all aspects of the technical, engineering, and scientific support to aviation and
missile systems, subsystems, and components throughout weapon system life cycle.

f. Serve as the Aviation and Missile Commodity’s Test and Evaluation Manager and
represent the Aviation and Missile area on the DA Test and Evaluation Managers Committee
providing oversight on the Simulation Test and Evaluation Process (STEP) and all aviation and
missile test activities. Serve as representative on working groups established by higher
headquarters to develop test and evaluation policy, guidance, and regulations.

g. Manage all aspects of external activities involving the Center, to include the AMCOM,
AMC/DA/DOD/industry/academia, other Government agencies, and international activities. In
this capacity, maintain liaison with all such organizations internal and external to the -
Government.

h. Manage the RDEC's laboratory and personnel demonstration projects.
_Manage all aspects of the Army Acquisition Corps Program for the Center.
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6-5. COMMUNICATIONS-ELECTRONICS RESEARCH, DEVELOPMENT AND
ENGINEERING CENTER

MISSION

To develop and integrate Command, Control, Communications, Computers, Intelligence,
Surveillance, and Reconnaissance (C*ISR) technologies that enable information dominance and
decisive lethality for the networked Warfighter.

FUNCTIONS

a. Conduct research, development, and engineering across the entire spectrum of C*ISR
technologies including Information Warfare/Operations, Electronic Warfare, Night Vision and
Electronic Sensors, Counter Improvised Explosive Device (IED) and Countermine, C*ISR
Modeling and Simulation, Power Sources, Power Management, and Environmental Systems to
provide integrated systems of systems solutions to our Warfighters addressing both Current and
Future Force capability gaps.

b. Coordinate with TRADOC to understand the Army’s capability gaps and develop
technological solutions to fill those gaps in the required timeframe.

c. Coordinate with Army PEOs and PMs to understand the technology gaps within their
programs of record and develop the technology solutions to fill those gaps in the required
timeframe.

d. Develop partnerships with other RDECs, ARL, other services, Defense Advanced
Research Projects Agency (DARPA), the National Labs, academia, and industry to coordinate
and focus research, development, and engineering activities to better meet the needs of the
Warfighter. : "

e. Develop quick reaction technology C*ISR solutions for our Soldiers’ immediate needs.
f. Formulate long-range program and strategic plans and develop budget submissions and

justifications for C*ISR research, development, and engineering to meet the future needs of our
Warfighters.

6-6. EDGEWOOD CHEMICAL BIOLOGICAL CENTER

MISSION

To perform science, technology, and engineering to enable US forces to fight, survive, and win
on a chemical or biological weapons Battlefield. In accordance with PL103-160, serve as
DOD’s lead lab for non-medical Chemical Biological Defense (CBD) technology development.
Utilize CBD expertise to support programs of national security and importance, consistent with
the Chemical Weapons Convention and Biological Weapons Convention. Apply expertise in the
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core competency areas of chemistry, biology (including biotechnology), aerosol sciences, and
chemical and biochemical process engineering to Army technology development requirements.
Provide US forces with technology in the areas of flame, smoke and obscurants, and physical
chemical- based, non-lethal weapons.

FUNCTIONS

a. Conduct basic and applied research and advanced development in support of the Chemical
Biological Defense Program (CBDP), including activities related to: detection, identification and
warning; individual protection; collective protection; decontamination; and modeling and
simulation.

b. Conduct applied research and advanced development in support of Army programs in the
areas of smoke and obscurants, flame and incendiary, and physical-chemical based non-lethal
weapons. '

c. Develop biotechnology in support of the CBDP and the Army.

d. Serve as the US Chemical Weapons Convention (CWC) Treaty laboratory; develop
analytical methods, and destruction and protection technologies as necessary to support the safe
storage of chemical munitions and their demilitarization.

e. Provide analytical and testing technologies and services in support of Warfighter needs
counterterrorism and chemical agent forensics.

f. Apply science, engineering, and engineering principles to acquisition programs, efforts in
support of acquisition programs, and engineering studies related to contamination avoidance,
individual and collective protection, decontamination, smoke and obscurants, and homeland
defense.

g. Provide engineering design services, surety and non-surety engineering testing,
pyrotechnics development, rapid prototyping, and experimental fabrication.

h. Provide system integration, test plahning, production, fielding, and life-cycle engineering
for assigned systems and secondary items.

i. Provide technical data management and sustainment support to the Integrated Materiel
Management Centers responsible for CBD, smoke and obscurants, ﬂame and incendiary, and
_non-lethal systems and munitions.

j. Serve as point of entry for Homeland Defense and Homeland Security related Weapons of
Mass Destruction (WMD) activities and lead these efforts.

k. Support, via matrix management of acquisition-qualified engineering personnel, the

development and production programs of the Joint Service PEO CBD and associated PMs, Army
PM:s for Smoke and Obscurant Systems and Munitions, and Chemical Materials Agency (CMA).

RDECOM Reg 10-1 » 1 November 2009 "~ 43



1. In accordance with the CWC, operate the Single Small Scale Facility for the synthesis,
preparation, and storage of chemical warfare agents.

m. Provide a full range of field services in support of Chemical/Biological related

remediation and Non-Stockpile Chemical Weapons Destruction.

6-7. NATICK SOLDIER RESEARCH, DEVELOPMENT AND ENGINEERING
CENTER

MISSION

To maximize the warrior’s survivability, sustainability, mobility, combat effectiveness, and
quality of life through basic and applied research, technology development and demonstration,
and engineering of combat clothing and individual equipment, rations and food service
equipment, airdrop systems, shelters, and organizational equipment; and to integrate and
transition the technologies for combat-essential elements of command and control, survivability,
lethality, sustainability, and mobility into the Soldier system and warrior systems for other
services and agencies. Support the Army’s S&T vision, strategy, and Transformation
Objectives.

FUNCTIONS

a. Serve as the Army's technical and S&T programmatic leader for technology development
and integration of advanced Soldier System concepts in a unique partnership between all the
RDECs, ARL, Medical Research and Materiel Command (MRMC), Army Research Institute
(ARI), PEO Soldier, and TRADOC. In particular, plan, coordinate, and execute the Objective
Force Warrior (OFW) program, the Army's flagship S&T program, to develop revolutionary
capabilities for the Warfighter to meet the Army's vision for the Objective Force.

b. Plan, conduct, and exploit basic and applied research, technology development and
demonstration, and engineering for new and improved protective clothing and individual
equipment systems for Soldiers, Marines, special forces, and chemical munitions workers, that
protect the individual from the full spectrum of battlefield threats such as ballistic,
chemical/biological, environmental, flame, lasers, battlefield sensors, etc.

c. Serve as the lead for research, development, test and evaluation programs related to
protective clothing and individual equipment applied to emergency response professionals, and
to military and civilians in high-risk occupations.

d. Plan, conduct, and exploit RDT&E (6.1 through Engineering Support) for all combat
rations and Air Force, Marine Corps and Navy food service equipment to provide cost effective,
high quality field food service that enhances Warfighter cognitive and physical performance,
improves food service efficiency, and reduces the burden on the logistics system.
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e. Plan, conduct, and exploitbasic and applied research, technology development and
demonstration, and engineering for military parachute and airdrop systems to increase
aircraft/airborne force survivability, improve airdrop accuracy and functional reliability, and
reduce personnel injuries/casualties, while lowering the cost to develop, produce, and maintain
these complex systems. Responsible for airdrop and helicopter sling load certification for all
military services and the Army, respectively.

f. Plan, conduct, and exploit basic and applied research, technology development and
demonstration, and engineering for rapidly deployable shelter platforms that defeat
environmental, chemical/biological agent, and electronic collective protection threats, while
reducing the logistical footprint. Serve as the DOD focal point for shelter standardization efforts
through the leadership of the Joint Committee on Tactical Shelters and American Society of
Testing and Materials (ASTM) Committees. :

g. Plan, conduct, and exploit basic and applied research, technology development and
demonstration and engineering for rapidly deployable shelter platforms that defeat v
environmental, chemical/biological agent and electronic collective protection threats, while
reducing the logistical footprint. Serve as DOD focal point for shelter standardization efforts
through the leadership of the Joint Committee in Tactical Shelters and ASTM Committees.

h. Plan, conduct, and exploit basic and applied research in the niche areas specifically
associated with individual Soldier technology, including anthropological (physical measurement
of Soldiers and Soldier equipment), behavioral (consumer research/Soldier preferences),
biological (textile based), physical and engineering (biomechanics and textile based), and
mathematical (textile modeling and physics based modeling of human locomotion) sciences.
Provide operations research/systems analysis for the Soldier and small unit equipment and
missions, and serve as RDECOM point of contact for modeling and simulation related to the
Soldier.

i. Execute S&T, development, and acquisition programs in aforementioned mission areas for
Marine Corps and United States Special Operations Command (USSOCOM).

j. Provide technical and engineering support to the Army, DLA, and applicable Procurement
Agency customers in assigned mission areas. Provide technical support and matrix personnel to
PEO/PM customers, and technical support to Defense Advanced Research Projects Agency
(DARPA) in areas of demonstrated expertise.

_.6-8. SIMULATION AND TRAINING TECHNOLOGY CENTER .. ... .

MISSION

To enhance Warfighter readiness through research and development of applied simulation
technologies for learning, training, testing, and mission rehearsal.
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FUNCTIONS

a. Serve as the Army's technical and Science and Technology (S&T) programmatic leader
for technology development and integration of Real-Time Human-in-the-Loop Simulation
Technologies. Work in partnership with all the RDECs, Army Research Lab (ARL), Army
Research Institute (ARI), Program Executive Office Simulation, Training and Instrumentation
(PEO STRI), and Training and Doctrine Command (TRADOC) and its associated Battle Labs.
This partnership leverages research and development of technologies for multi-year research
programs, transitioning simulation and training technology to PEOs, program managers, and
training personnel. The research portfolio includes: human, agent, and team interfaces, sensory
stimulation, and tracking technologies for systems of systems approach to linked, distributed, or
embedded systems.

b. Plan, conduct, and exploit basic and applied research, technology development and
demonstration for Behavioral Representation. Utilize the latest in artificial intelligence
technologies for embedded training, medical training, agent simulations, advanced learning
environments for computer-generated forces, intelligent tutoring systems, composable behavior
technologies, and simulation management technologies.

c. Plan, conduct, and exploit basic and applied research, technology development and
demonstration for Shared Simulation Environments. Utilize the latest simulation technology for
test and training environments for Complex Terrain operations, advanced learning, embedded
training, and distributed development. This includes technologies for the rapid construction of
urban environments and multi-elevation structures, and cross-domain technologies like
augmented reality and architectures and standards for distributed simulation environments.

d. Manage the University Affiliated Research Center (UARC) at the University of Southern
California’s Institute for Creative Technologies (ICTs). Plan, conduct, and exploit basic and
applied research, technology development and demonstration, and engineering for the creation of
the Experience Learning System (ELS), which provides the ability to learn through active, as
opposed to passive, systems. The ICT is creating an ELS by hamessing creative talent from the
entertainment and game development industries and leading edge research on simulation
technologies such as Artificial Intelligence, Graphics, and Sound.

e. Focus on partnering as a means of optimizing value. Whether it is contracting expertise or
leveraging the infrastructure of the Navy, Army, Air Force, or Department of Justice, STTC
continually works to improve its relationship with partners located in the Central Florida area.

f. Execute international agreements and international science and technology programs.
Manage RDECOM STTC and Joint Forces Command (JECOM) Data Exchange Agreements and
Project Agreements. Chair NATO Army Armaments Working Group 8 - Training Simulation
Interoperability.
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6-9. TANK-AUTOMOTIVE RESEARCH, DEVELOPMENT AND ENGINEERING
CENTER

MISSION

To provide full service life cycle engineering support to our Tank-Automotive and Armaments
Command Life Cycle Management Command (TACOM LCMC) customers, Program Executive
Office Ground Combat Systems (PEO GCS), Program Executive Office Combat Support &
Combat Service Support (PEO CS&CSS), Integrated Logistics Support Center (ILSC), and
Program Manager Future Combat Systems (Brigade Combat Team) [PM FCS (BCT)]. Develop
and integrate the right technology solutions to improve the effectiveness of the current force and
realize the superior capability of the future force to facilitate Army transformation.

FUNCTIONS

a. Direct research, design, development, production, engineering and follow-on engineering
in support of procurement and fielded systems for military ground vehicles and support
equipment.

b. Plan and direct technology base for all assigned materiel to ensure that state-of-the-art
technology and quality remain current.

c. Provide for the execution of RDTE pro grains from concept demonstration through
advanced development.

d. Plan and direct activities related to the technical support provided to program/
project/product managers (PMs) and Program Executive Officers (PEOs) for tank-automotive
commodity areas.

e. Plan and direct activities related to the virtual prototyping process for technology
development.

f. Direct RDTE activities aimed at providing independent technical assessment of the
validity and attainability of system requirements, the execution of program plans and acquisition
strategy, and the technical maturity of major programs.

g. Manage and direct activities related to the collaborative and cooperative technology
transfer/exchange with all agencies, academia, and the automotive industry to further the
development of automotive technologies.

h. Develop and manage Army Technology Objectives (ATOs) and Advanced Technology
Demonstrators (ATDs) that are in support of developing and transitioning critical ground vehicle
technology for the Future Combat System (FCS) Brigade Combat Team (BCT) and Current
Modular Force systems managed by PEO Ground Combat Systems and PEO Combat Support
and Combat Service Support. Key technology areas led by TARDEC include Intelligent Ground .
Systems/Vehicle Electronics (Vetronics), Ground Vehicle Power & Mobility, Ground Vehicle
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Survivability, and Maneuver Sustainment Technologies, including Water Generation and
Purification, Fuels and Lubricants, Bridging and Mechanical Countermine.

1. Manage ground vehicle systems prior to transition to the Program Executive Officer or the
AMC Program Manager structure. It focuses and explores technologies necessary to increase
current and future ground vehicle system performance, endurance, and service life. TARDEC
establishes the link between the technology of the Army’s Laboratories and the operational needs
of the military communities. It acts as a translator between the military user and the
technologist, translating operational requirements into vehicle concepts and system solutions.

j. Provide life-cycle management, engineering, technical support, quality assurance, data
management, and post-production software support that are essential for the production and
continuous support of readiness for the Army’s ground combat and tactical vehicle systems.

k. Support acquisition reform initiatives, which reduce the costs of acquisition for new
systems. Support core competencies united to stimulate collaborative cost-avoidance and cost-
reduction environments across all program phases. This is accomplished by identifying the
processes, services, and management enhancements that attributed to lowering the costs of
maintaining engineering technical data.

1. Serve as the Army's focal point to leverage and develop dual needs automotive
technologies in partnership with industry, academia and other government agencies.

m. Provide Quick Reaction technology solutions to fielded units for ground combat systems
and combat support and combat service support systems.

6-10. RDECOM FORWARD ELEMENT COMMANDS

MISSION

To identify and acquire technologies OCONUS that benefit the Warfigher. Promote
international technological cooperation and between Army scientists/engineers and foreign
researchers. Promote multinational force compatibility. -

FUNCTIONS

a. Identify and recommend to RDECOM leadership, scientists and engineers, the potential
opportunities that leverage foreign technologies in support of Army transformation objectives.

b. Establish and maintain working relationships with COCOMs, ASCCs, OSD, and
DASA(DEC), DASA (RT), HQDA G-3/5, HQDA G-8. Participate in international fora to
enhance communication between the science and engineering communities of RDECOM and
foreign counterparts.
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c. Develop an implementation strategy to leverage technology by country for Area of
Responsibility (AOR).

d. Coordinate with RDECOM Lab and RDEC leaders, International Points of Contact
(IPOCs), and technology project leads to ensure information regarding international S&T
opportunities.

e. Serve as Standardization Representatiize to America, Britain, Canada, Australia (ABCA)
Program member countries.

f. Assist in the establishment of multinational force compatibility agreements that address,
harmonize, and advance technology development, material interoperability, 10g1st1cs concepts,
doctrine, organization, training and operations in coalitions.
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APPENDIX A

DEFINITIONS

Adjudicate: To hear, or try and judge, as a court.

Administrative Control: The direction or exercise of authority over subordinate or other
organizations in respect to administrative matters such as personnel management, supply,
services, and other matters not included in the operational missions of the subordinate or other
organizations. ‘

Advise: To recommend a course of action; to counsel.
Analyze: To study the factors of a situation or problem in detail.

Apply: To put to use; devote to a particular purpose; bring to bear practically, as knowledge.

Appraise: To judge as to quality or status.

Approve: To sanction officially; to ratify, endorse, accept as satisfactory. (This word may be -
used in the same sense of either of its two definitions - to sanction or ratify, or to endorse as to
content or intent).

Assess: To make an evaluation of or official estimate of} to appraise.

Assign: To appoint, designate. Assign (appoint) someone to a job; assign (designate) areas of
responsibility.

Assist: To lend aid; to help; to give support to. (Used to indicate support or aid in carrying out a
function).

Command: Authority that a commander lawfully exercises over subordinates by virtue of
assignment. Command includes the authority and responsibility for effectively using available
resources for planning the employment, organizing, directing, coordinating, and controlling of an
organization or unit for the accomplishment of assigned missions; an organization or unit under
the command of one individual.

" Command G}oup bompnsed of the Commanding General; Deputy Commanding Generéi N
Executive Deputy to the Commanding General; Chief of Staff;, and the Command Sergeant
Major.

Compile: To collect from other documents or sources.'

Conduct: To direct the performance or execution of; to manage.
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Consolidate: To combine or compress into a single whole.
Control: To exercise directing or restraining power over; to regulate, curb, or check.

Coordinate: To cause to act or work together for a common purpose, as in timing, unifying, and
integrating work.

Defend: To maintain a position against argument or opposition.

Designate: To mark out and make known; to indicate; show; specify.

Determine: To come to a decision or conclusion after thought and investigation.

Direct: To give authoritative orders or instructions; to regulate the activities or course of action.
Dispatch: To send off or away; to finish quickly or promptly.

Disseminate: To promulgate widely; to make known or publish officially.

Ensure: To make certain; to guarantee.

Establish: To make stable or firm; to fix; to found; to gain recognition or acceptance of.

Evaluate: To appraise or judge with respect to worth, preparatory to recommending or initiating
action.

Execute: To follow through to the end; to complete; effect; perform.
Exercise: To set in motion or practice; to perform; to set in action.

Expedite: To accelerate the progress of; to execute with dispatch.

Facilitate: To make easy or less difficult.

Formulate: To reduce to; to express in; to put into a systematic arrangement.
Implement: To carry into effect; fulfill; accomplish.

Initiate: To introduce or begin action.

Issue: To send or give out officially. (Used in the sense of policy, procedures, or announcing a
decision. Not to be used in place of distribute).

Maintain: To continue or persevere in; to carry on; to keep possession of; to hold or keep in a
particular state or condition.
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Manage: To direct, plan, develop, organize, guide, coordinate, and control all aspects or
execution and all resources available to achieve objectives. To administer in the broadest sense
of overall control. (This verb implies responsibility for all aspects of an operation or activity.)

Management Overview: Assurance that pertinent command perspectives are adequately
considered.

Monitor: To oversee for accuracy, faults, or weaknesses. (Not to be used in the sense of
supervision. Implies no responsibility except to be aware of what is happening and to raise
cautions to those responsible for the activities.)

Operational Control: Represents a degree of command authority delegated to a
commander/director/staff officer as announced formally by the ranking commander.
Designation authorizes assignment of tasks, the designation of objectives, and the directive
authority necessary to do the unit’s mission.

Organize: To arrange in systematic fashion; to bring into being.

Participate: To actin corhmon with others; to share; to partake.

Perform: To put into effect; to carry out; to accomplish; to fulfill.

Prepare: To adapt or qualify beforehand for a particular purpose or condition; to make ready.
Prescﬁbe: To lay down as a rule or action.

Process: To perform progressive action or a series of acts to attain a specific objective.
Provide: To supply for use; to furnish; to make available.

Recommend: To offer or bring forward as meriting consideration, acceptance, or adoption.
(Used in connection with a course of action or procedure.)

Review: To examine again; to go over or examine deliberately.
Schedule: To appoint, assign, or designate to do or receive something at a fixed time.

Select: To take by preference from among others; to pick out.

Serve: To discharge the duties of (an office, position, etc.).

Staff Supervision: Internal process of advising other staff officers and individuals subordinate to
the commander of the commander’s plans and policies, interpreting those plans and policies,
helping such subordinates in carrying them out, and determining the extent to which they are
followed.
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Study: To acquire knowledge by systematic investigation of a subject.

Supervise: To direct personally. (Indicates personally superintending or overseeing action.)
Support: To uphold; give approval to; aid.

Technical Control: Represents a degree of command authority delegated to a subordinate
commander/director/staff office chief to provide specialized or professional command-wide

guidance and authoritative direction in technical matters regarding a specific mission or
functional area.

Verify: To prove to be true; to check or test the accuracy of; to confirm.
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APPENDIX B
ACRONYMS

A

AAR — After Action Review

AAWO — Army’s Asymmetric Warfare Office

ABCA — America, Britain, Canada, Australia

ACPM - Activity Career Program Manager

AEOP — Army Educational Outreach Program

AIDE — Agile Integration Demonstration and Experimentation

AMC — Army Materiel Command

AMCOC — Army Materiel Command Operations Center

AMRDEC — Aviation and Missile Research, Development and Engineering Center

AMSAA — US Army Materiel Systems Analysis Activity

AOR — Area of Responsibility

APG — Aberdeen Proving Ground

ARCIC — Army Capability Integration Center _

ARDEC — Armament Research, Development and Engineering Command

ARI - Army Research Institute

ARL — Army Research Laboratory |

ASA (ALT) — Assistant Secretary of the Army (Acquisition, Logistics and
Technology) '

ASCC — Army Service Component Commander

ASP — Army Suggestion Program

ASTM — American Society of Testing and Materials

ASTMP — Army Science and Technology Master Plan

AT/FP — Antiterrorism/ Force Protection

ATD — Advanced Technology Demonstrators

ATEC — Army Test and Evaluation Command

ATO — Army Technology Objective

AWG — Asymmetric Warfare Group

B | |
BCT - Brigade Combat Team
BOD - Board of Directors

C
C'I - Command, Control, Communication, Computer Intelligence

C*IM — Command, Control, Communication, Computers, and Infonnatiéﬁwﬁéﬁéééﬁigﬁf -

C*ISR - Command, Control, Communication, Computer Intelligence Surveillance, and
Reconnaissance '

CBD — Chemical Biological Defense

CBDP - Chemical Biological Defense Program

CBER - Chemical Biological Event Report

CCIR — Commander’s Critical Information Requirements

RDECOM Reg 10-1 ¢ 1 November 2009

57



CERDEC — Communications-Electronics Research, Development and Engineering
Center

CG — Commanding General

CMA - Chemical Materials Agency

CMT - Crisis Management Team

COCOM - Combatant Command

COMSEC — Communications Security

CONUS — Continental United States

COOP — Continuity of Operations Plan

COP — Common Operating Picture

CPAC - Civilian Personnel Advisory Center

CP — Career Program

CPI — Continuous Process/Program Improvement

CPP — Commercialization Pilot Program

CS — Combat Support

CSS — Combat Service Support

CWC — Chemical Weapons Convention

D

DA — Department of the Army

DACP — Defense Acquisition Challenge Program

DARPA — Defense Advanced Research Projects Agency

DASA (DEC) — Deputy Assistant Secretary of the Army for Defense Exports and
Cooperation

DASA (RT) — Deputy Assistant Secretary of the Army for Research and Technology

DASSP — DA Special Support Program

DBYV - Senior Laboratory Demonstration Projects Engineers and Scientists

DCG — Deputy Commanding General

DDEP — Development Data Exchange Program

DDR&E — Director for Defense Research and Engineering

DDSP — Defense Development Sharing Program

DIACAP — DOD Information Assurance Certification and Accreditation Process

DLA — Defense Logistics Agency

DOD - Department of Defense

DODAAC — Department of Defense Activity Address Code

DODIG — Department of Defense Inspector General

DSCA — Defense Support to Civil Authorities

DSSP — DOD Special Support Program

DTS — Defense Travel System

E

EALSP — Environmental Acquisition and Logistics Sustainment Program
ECBC — Edgewood Chemical Biological Center

EDCG — Executive Deputy to the Commanding General

EEO — Equal Employment Opportunity

EEO/AA — Equal Employment Opportunity/Affirmative Action
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_IS — Information Systems _

EIS - Enterprise Information Systems

ELS — Experience Learning Center

ESEP — Engineers and Scientists Exchange Program
ESP — Executive and Senior Professionals

F

FAST — Field Assistance in Science and Technology
FCS — Future Combat Systems

FCT - Foreign Comparative Testing Program

FDP — Foreign Disclosure Program

FORSCOM - US Army Forces Command

FIO - Foreign Intelligence Office

FISMA — Federal Information Security Act

FRAGO — Fragmentary Order

FSN - Fiscal Station Number

FTAS — Foreign Technology (and.Science) Assessment Support

G
GAO — General Accounting Office

GCMCA - General Court Martial Convening Authority
GFE — Government Furnished Equipment

GWOT - Global War on Terror

H
HQ — Headquarters

I .
IA — Information Assurance

ICT — Institute for Creative Technologies

IED — Improvised Explosive Device

IG — Inspector General

ILSC — Integrated Logistics Support Center
IMCOM — Installation Management Command
IP — Intellectual Property

IPOC — International Point of Contact

IPT — Integrated Product/Process Team

IPWG — International Programs Working Group
IRAC — Internal Review and Audit Compliance

ISPI - Information Security Program Inspection
ITC — International Technology Center

J

JCTD — Joint Advanced Concepts Technology Demonstrations
JFECOM - Joint Forces Command

JIEDDO - Joint Improvised Explosive Device Defeat Organization
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JMEM - Joint Munitions Effectiveness Manual

JPM NBC — Joint Project Manager Nuclear, Biological and Chemical
JTCG/ME — Joint Technical Coordinating Group for Munitions Effectiveness
JUONS Joint Operational Needs Statements

K
KC - Knowledge Center

L

LE — Law Enforcement

LCMC - Life Cycle Management Command
LNO — Liaison Officer

LSS — Lean Six Sigma

LSR — Local Service Request

M

M&S — Modeling and Simulation

MAC — Master Activity Calendar

MANPRINT — Manpower and Personnel Integration
MANTECH - Manufacturing Technology

MCA — Military Construction, Army

MCRT — Management Control Reporting Tool

MIC — Management Internal Control

MILCON — Military Construction

MOA — Memorandum of Agreement

MOPES — Mobilization Operations Planning and Execution System
MOU — Memorandum of Understanding

MRMC — Medical Research and Materiel Command
MSC — Major Subordinated Command

MSD — Mission Support Directorate

MWO — Modification Work Order

N

NATO — North Atlantic Treaty Organization

NBC — Nuclear, Biological and Chemical

NCO — Noncommissioned Officer

NRC - Nuclear Regulatory Commission

NSRDEC — Natick Soldier Research, Development and Engineering Center

o

OC — Operations Center

OCONUS — Outside Contiguous United States
OER — Officer Evaluation Report

OFW - Objective Force Warrior

ONS — Operational Needs Statements
OPLAN — Operations Plan
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OPM — Office of Personnel Management
OPORD - Operation Order

OPSEC — Operations Security

ORI — Other Reportable Incidents

ORSA — Operations Research/Systems Analysis
OSD - Office of the Secretary of Defense

P

PAIO — Program Analysis and Integration Office(r)

PCS — Permanent Change of Station

PEO — Program Executive Officer

PEO CS&CSS — Program Executive Office Combat Support & Combat Service Support

PEO GCS —Program Executive Office Ground Combat Systems

PEO STRI — Program Executive Office Simulation, Training, Research and
Instrumentation ,

PERSEC — Personnel Security

PIF — Prototype Integration Facility

PM - Program/Project/Product Manager

PM FCS (BCT) - Program Manager Future Combat Systems (Brigade Combat Team)

POM - Program Objective Memorandum

PPI — Plans and Programs Integration Directorate

PS — Physical Security

Q —Not used

R

RDE — Research, Development and Engineering .

RDECOM - Research, Development and Engineering Command

RDEC - Research, Development and Engineering Center

REF - Rapid Equipping Force

RFEC — RDECOM Forward Element Command

RFI — Request for Information

RDT&E — Research, Development, Test and Evaluation

RF — Radio Frequency

RM — Resource Management

ROC — Rehearsals of Concept

RPA —Request for Personnel Action

RSI — Rationalization, Standardization, and Interoperability
_RTO ~Research and Technology Organization

S

S&T — Science and Technology

SADBU - Small and Disadvantaged Business Utilization
SAP — Special Access Program '

SAPI — Special Access Program Inspection

SAPMO - Special Access Program Management Office
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SBIR — Small Business Innovation Research

SCI — Sensitive Compartmental Information

SCIF - Sensitive Compartmental Information Facility
SE — Systems Engineering

SES — Senior Executive Service

SGS — Secretary of the General Staff

SIBR — Small Innovative Business Research

SID — Systems Integration Domains

SIR — Serious Incident Report

SL — Senior Leaders

SLV — Survivability, Lethality and Vulnerability
SSO — Special Security Office

ST — Senior Scientific and Professional Positions
STACA — Science and Technology Acquisition Corps Advisor
STAT — Science and Technology Assistance Team
STEP — Simulation, Test and Evaluation Process
STTC — Simulation and Training Technology Center

T

TAA - Total Army Analysis

TACOM — Tank-Automotive and Armaments Command

TARDEC — Tank-Automotive Research, Development and Engineering Center
TDA — Table of Distribution and Allowances

TFT — Technology Focus Team

TRAC — TRADOC Schools and Analysis Centers

TRADOC — US Army Training and Doctrine Command

TTCP — The Technical Cooperation Program ‘

U

UARC — University Affiliated Research Center

UAYV - Unmanned Aerial Vehicle

UIC — Unit Identification Code

USAAA —US Army Audit Agency

USSOCOM - United States Special Operations Command

y
VTC - Video Teleconference

w
WBSAP - Workload Based Staffing Analysis Program
WMD — Weapons of Mass Destruction

X, Y, Z — Not used
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APPENDIX C
COMMON ADMINISTRATIVE FUNCTIONS

The common administrative functions will be performed by all staff sections to the extent
necessary to perform its mission.

a. File and maintain office records consistent with The Army Records Information
Management System.

b. Prepare and format correspondence consistent with AR 25-50.

c. Maintain calendar items for supervisor. Schedule meetings and associated support to
include meeting space, audiovisual and VTC support as needed.

d. Receive, sort and distribute mail and email.

e. Perform timekeeping functions.

f. Prepare and coordinate telephone repairs or new service (LSRs), and work order requests.
g. Obtain supplies for the office.

h. Support physical security through key and lock control. Maintain property accountability
for assigned equipment. Maintain safe for classified documents.

i. Maintain office roster, telephone numbers, and emergency list.
j. Assist assigned personnel in preparation of DTS orders and vouchers.

k. Serve as training coordinator. Prepare and coordinate training forms. Monitor mandatory
training status for assigned personnel.

1. Provide input to the internal operating budget.

m. Maintain government purchase card. Find and purchase items, and coordinate and
reconcile accounts.

___n. Prepare and coordinate PCS travel orders. =~

0. Maintain rating schemes and ensure timely completion and processing of performance
plans and appraisals. :

p. Prepare, coordinate input, and route Requests for Personnel Actions (RPAs). Assist with
writing/processing position descriptions.
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q. Prepare and coordinate security clearances for assigned personnel.

r. Support the in-processing and out-processing of civilian and military personnel.
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W6EYAA

WID1AA

WI1DFAA

W262AA
W3JCAA
| W4G8AA
WA4GHAA
W4MKAA
W6JRAA

WCXEAA

APPENDIX D

Research, Development and Engineering Command

UIC Listing
RDECOM Headquarters

Natick Soldier Research, Development and Engineering Center
(NSRDEC) '

Aviation and Missile RDEC (AMRDEC)

Army Research Laboratory (ARL)

Army Materiel Systems Analysis Activity (AMSAA)
Communications-Electronics RDEC (CERDEC)
Tank-Automotive RDEC (TARDEC)

Armament RDEC (ARDEC)

Edgewood Chemical and Biological Center (ECBC)

AMC Band (MTOE Unit)
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The proponent of this publication is the HQ RDECOM, G-8. Users are invited to send
comments to Commanding General, RDECOM, ATTN: AMSRD-RM, Aberdeen Proving

Ground, MD 21010-5424.

OHN R. SURDU
COL, GS
Chief of Staff

FOR THE COMMANDER:
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